
Dear Applicant,

I want to take a moment to thank you for considering using your talents to invest in the lives of campers at Lost Timber Bible Camp this 
summer! Before you get started on this applica� on, I’d like to share a few things with you that will help you in the applica� on process. 

Serving in camp ministry is possibly the most important job you will ever hold. Not only are you responsible for the lives and safety of youth, 
you are also responsible for the spiritual growth of those individuals. If you are chosen to serve with us this summer you will be challenged 
physically, emo� onally, mentally, and spiritually. But being challenged is not a nega� ve event, in fact it’s the opposite. Being challenged will 
open up opportuni� es for you to grow, mature, and learn more about yourself. Most importantly, challenges give you an opportunity to trust 
God and grow closer to Him. So the en� re � me you are ministering at Lost Timber, I hope that you are also being challenged and drawing 
closer to your Saviour. Serving in a camp ministry is an incredible responsibility with huge poten� al to impact lives. You can trust me when I 
say that it is worth every minute of sleep you could have had, income you could have made, friends you could have hung out with, or trips you 
could have gone on if you chose not to serve at camp. There is a saying in camp circles, “Serving in a camp ministry is the hardest job you will 
ever love.” and I am confi dent you will fi nd that to be true in your experience.

Some things to consider before applying for our Summer Ministry Team:
It’s Volunteer - We do not pay our summer staff  to serve at Lost Timber. You have the opportunity to raise support (like a missions trip) if you 
serve 4+ weeks of camp. We want volunteers who are interested in impac� ng lives not earning a paycheck. 
It’s a Ministry - We expect all of our ministry team members to have an ac� ve and growing faith. In other words, we want volunteers who live 
out their faith daily in every circumstance through words and ac� ons.
It’s a Job - I know you aren’t ge�  ng paid, but it is s� ll a job, and one that we expect you to take seriously. And it all starts with your applica� on. 
Please take � me to follow the direc� ons and consider your answers. Your responses in the applica� on are used to determine whether or not 
you are a fi t for our ministry.
It’s Great Experience - I can’t think of a be� er way to learn life-skills than spending a summer at camp. Be sure to include Lost Timber on future 
job applica� ons and resumes.

The Applica� on Process: 
Our applica� on process is a four-part process.

1. Complete your applica� on and submit it to Lost Timber Bible Camp, PO Box 165, Chandler, MN 56122.
2. Send your references to the appropriate people.
3. Lost Timber reviews your applica� on and references once they are all received.
4. Lost Timber decides to accept or deny your applica� on. If you are accepted, you we will place you in the posi� on we think you will be 

most eff ec� ve; trying to give preference to your selec� ons. If you are placed in a posi� on other than what you indicated, we will contact 
you to discuss. If you are denied, you will be contacted and invited to apply again next year.

APPLICATION DEADLINE: MARCH 15,  2017
Please have your applica� on and all references mailed by March 15. We will con� nue to accept applica� ons a� er the deadline if we have open 
posi� ons. This allows us � me to review applica� ons, make decisions, and recruit for open posi� ons. If you are unable to meet the deadline, 
you communicate your situa� on to us. 

Thank you again for taking the � me to consider joining our summer ministry team. I am confi dent that you will fi nd your � me at Lost Timber 
to be some of the most rewarding and memorable moments of your life. If you have any ques� ons about this applica� on, don’t hesitate to 
contact me.

In Christ,

Aaron Ahlquist
Opera� ons Director

507-677-2555
aaron@los�  mber.org
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WE’RE LOOKING FOR PEOPLE WHO HAVE:
 A life which exhibits a personal rela� onship with Jesus Christ as Savior and Lord 

 A desire to communicate personal faith to campers 
 A genuine enjoyment of working with campers 
 An ability to work well with other staff  and campers 

 A love for the outdoors 
 A life that exhibits maturity in lifestyle

  Staff  Qualifi ca� ons and Expecta� ons
Sharing your faith and being an example to youth is a privilege and 
a great responsibility. Young people need Chris� an examples to fol-
low and we seek staff  members who are deeply commi� ed to the 
Lord Jesus Christ. Therefore, our concern is to fi nd capable people 
with a high degree of Chris� an maturity and enthusiasm, who are 
willing to set aside some of their own needs and desires to serve 
campers that come to Lost Timber. 

Cabin Counselor
In charge of daily supervision of a cabin group (6-10 campers), prior  
counselor experience is preferred. Counselors are expected to be 
prepared in leading cabin groups in ac� vi� es, discussions, and even-
ing devo� ons. The nature of this posi� on allows li� le down � me.

 Support Staff 
Serve in se�  ng up dining hall/dish room before meals, washing 
dishes, cleaning dining room, cleaning bathrooms, assis� ng in can-
teen, and se�  ng up/taking down ac� vi� es. Support Staff  may also 
conduct site maintenance projects as needed. Support staff  may 
assist with camper ac� vi� es throughout the week as the Program 
Director calls for them.

Assistant Cook
Assists the Head Cook with food prepara� on and any other kitchen 
du� es during the camp week. Serves food during meals. Ensures 
food safety by following food prepara� on guidelines as instructed 
by Head Cook. This posi� on requires volunteer to be on their feet 
for extended periods of � me.

Assistant Program Director
Assis� ng the Program Director in se�  ng up and leading camper 
ac� vi� es, assis� ng in worship services, and enabling counselors to 
fulfi ll their responsibili� es.

Worship Team
Prepare music and PowerPoint for chapel sessions each day. 
Includes keeping chapel stage and sea� ng clean and ready for 
each session, beginning chapel � mes on � me and engaging 
campers in God-directed worship. 

Waterfront/Lifeguard
Supervise all waterfront ac� vi� es, lead waterfront orienta� on for 
campers each week, test campers’ swimming ability, and maintain a 
safe and neat se�  ng for all waterfront ac� vi� es. Typically serve as a 
counselor or support staff  member when not on duty.

First Aid/Nurse
Assist at check-in to discuss medica� ons and health concerns with 
parents. Distribute medica� ons, keeping detailed health records, 
a� ending to medical needs of campers and staff . RN cer� fi ca� on 
desirable. Lifeguard cer� fi ca� on desirable. Red Cross First Aid cer-
� fi ca� on required.

Summer Internship
Typically serve from Mid-May through Mid-August (fl exible). Serve 
as counselor/support staff  during program weeks. Assist Opera� ons 
Director during non-program weeks to prepare camp and conduct 
site maintenance. Posi� on may be able to meet college internship 
requirements. More details will be discussed with candidates.

It has been said before in chris� an camp ministry, “It’s the hardest job you’ll ever love.” 
We’re looking for people who are interested in serving God, working hard, 

building friendship that will last forever, growing spiritually, and sharing their lives with campers. 

 AFTER-CAMP CLEANUP AND DEPARTURE FOR STAFF
A� er each camp week is complete, staff  are required to remain on the grounds and assist in camp cleanup in order to prepare 

for the next camp. Once cleanup is complete, staff  are released and can leave the grounds if desired.
Staff  serving mul� ple weeks need to return to the grounds at 5pm on Saturday to prepare for the following week. 

It is expected that � me in between programs will be used for staff  to prepare (laundry, rest, etc.) for their next week of service.

Job Descrip� ons & Du� es - (Additi onal jobs & responsibiliti es may be assigned during the week.)
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SUBMISSION DEADLINE: 
MARCH 15, 2017

(OR UNTIL POSITIONS ARE FILLED)

2017 SUMMER MINISTRY TEAM APPLICATION

 Health Insurance Company Informa� on 
Please photocopy front and back of insurance card and att ach to applicati on. (Full Sheet - do not trim down.)

Health Insurance Company      Policy Number:

Emergency Contact Name      Phone # (            )

Rela� onship to Applicant

On a Separate Sheet, Please List: Medica� ons you are presently taking
    Ac� vity limita� ons 
    Allergies (including food & drug allergies)
 Lost Timber Bible Camp will contact you to con� rm receipt of your application. Once all references are received and reviewed, we will contact you to con� rm the speci� c staff assignments for the weeks you have 
applied for if you are accepted.

 CHECKLIST

Staff  Applica� on 
Insurance Card Copy 
Pastor Reference 
Reference of Choice 

Parent Reference 
 Not a family member & must be over 18 yrs.

 If applicant is under 18 yrs.

Week(s) I desire to serve (Applicants may be selected for ONE or MORE weeks desired, depending on camp needs)

  May 5 - 7  IMPACT Staff Training Weekend  (mandatory for all staff  serving 2017 summer)
  Arrival: Friday, May 5 @ 8pm. Training con� nues through Sunday 1pm. 

  June 10-17  Breakaway Camp  (campers entering grades 7-8)
  Arrival: Saturday, June 10 @ 5pm (Staff  must be entering sophomore year of high school)

  June 17-24  Expedition Camp  (campers entering grades 9-10) 
   Arrival: Saturday, June 17 @ 5pm (Staff  must be entering junior year of high school)

  June 24-July 1  Senior Camp  (campers entering grades 11-College Freshmen)
  Arrival: Saturday, June 24 @ 5pm (Staff  must have completed freshman year of college)

  July 8-14  Trailblazer 1 (campers entering grades 3-6)
  Arrival: Saturday, July 8 @ 5pm (Staff  must be entering freshman year of high school)

  July 15-21  Trailblazer 2 (campers entering grades 3-6)
  Arrival: Saturday, July 15 @ 5pm (Staff  must be entering freshman year of high school)

 Check the area(s) you desire to serve (refer to positi on descripti ons on page 1)

 Cabin Counselor   Support Staff    Asst. Cook   Asst. Program Director

 Worship Team   Waterfront Lifeguard   First Aid/Nurse   Summer Internship

 I’d like to raise support to serve. Must serve at least four weeks. Lost Timber will contact you with details.

Specify Desired Week(s) Specify Desired Week(s) Specify Desired Week(s)

Instrument you play
Describe level of experience and years played
on “response questions” page

Must have current Lifeguard Certi� cation
- please submit copy with application

Specify Desired Week(s)

Must have current First Aid Certi� cation
- please submit copy with application







Applicant’s Name                       Date of Birth                  Age

Street Address                  Male        Female 

City     State  Zip    Grade Fall 2016 

Best number to reach you  (            )    E-Mail    

 Applicant’s T-shirt size (For 100% cott on staff  shirt): S    M    L    XL    XXL   XXXL   ( additional shirts: $10 each. If interested, include fee with application)

mo   /   day   /   year

Please circle shirt size



RETURNING STAFF













Work/Volunteer Experience
What work/volunteer experiences this year have helped you develop your skills and abili� es to work with others?

Employer or Volunteer Supervisor:                                        Phone:

List posi� ons and responsibili� es:

Previous Camp Experience
List your other experiences in previous years serving at other camps.

Year:  Camp:     Posi� on:

Year:  Camp:     Posi� on:

Year:  Camp:     Posi� on:

Year:  Camp:     Posi� on:

Church you Currently A� end
Church Name         City/Town

How o� en do you a� end?       Church Affi  lia� on?

Applicant Signature       Today’s Date

To serve at Lost Timber this summer, all staff  must a� end our IMPACT Staff  Training Weekend May 5-7.
If you have scheduling confl icts preven� ng you from a� ending IMPACT Weekend, please contact us to discuss.

Think About This.... 
Are there any issues in your life right now that would prevent you from being truly eff ecti ve in serving Christ at Lost Timber? If so, we 
would ask you to examine and deal with those issues before being involved in any camp ministry. To ignore those things in your life that 
require att enti on would be a disservice to us and to the Lord. 

 Yes      No  I understand that this is an applica� on for a volunteer posi� on of service at Lost Timber Bible Camp.

 Yes      No  I affi  rm and acknowledge that all of the informa� on provided and all of my answers to the ques� ons asked  
   are true and complete, and that any misrepresenta� ons or omission may be grounds for rejec� on or dismissal.

 Yes      No  I understand that if accepted, I will be required to abide by all camp policies, standards, and regula� ons as they are  
   communicated.

 Yes      No   I affi  rm that I have neither been convicted of, nor am I the subject of pending charges, for any off ense involving 
   actual or a� empted child abuse or sexual molesta� on in any jurisdic� on.

 Yes      No   I hereby authorize an agent of Lost Timber Bible Camp to contact all prior employers and references listed herein 
   to verify all informa� on provided and to obtain any and all informa� on related to my character and past work 
   performance. I further hereby release all references and prior employers from any liability for informa� on provided in  
   good faith.

 For liability purposes, the camp reserves the right to run criminal background checks on all staff ministry team applicants, including social networking checks. 
Dismissal: The camp reserves the right to dismiss a staff ministry team member for incompetence, misconduct, or failure to comply with camp policies.

 Please send completed STAFF Applicati on to: Lost Timber Bible Camp, P.O. Box 165, Chandler, MN 56122
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Wri� en Responses Take � me to respond to the following ques� ons: (Please type out answers.)

1. What kind of church/student ministries have you served in this past year?

2. Describe your experience as a staff  member last summer at Lost Timber.

3. What is one area you would work to improve upon from last summer and how would you work to do it?

4. What experience have you gained this past year that would benefi t our ministry?

5. Explain how you have grown spiritually in the last year.

6. How would you describe the Gospel to a camper? What scriptures would you use?

7. What separates Chris� anity from other religions?

8. Explain your stance on the following issues, use scripture to support your posi� on when appropriate. 
 A. The authority of Scripture   C. Use of tobacco, drugs, alcoholic beverages 
 B. Remaining sexually pure before marriage   D. Homosexual lifestyle 

9. Is there anything in your past or occurring now that, if it were made public, could cast a nega� ve light on yourself or the ministry of Lost
       Timber? If yes, please provide a short explana� on. Are you willing to discuss the nature of this with camp leadership?

10. Share one thing you recommend Lost Timber con� nues or keeps and one thing you think Lost Timber should change.

 For the parent(s) if applicant is under 18. Please fi ll out Parent Ques� onnaire regarding your son/daughter serving on Staff  
at Lost Timber.  Ques� onnaire is available for download at www.los�  mber.org

I give my son/daughter permission to serve on staff  at Lost Timber Bible Camp and voluntarily waive any and all claims against its sponsors, 
directors and offi  cials for any and all causes that may arise from ac� vi� es of the camp. If medical a� en� on is necessary, I agree to be responsible 
for all costs not covered by insurance. 

MEDIA WAIVER: I agree that any portraits or video of the camper taken at camp may be used by Lost Timber Bible Camp or their assigned agents 
for print and electronic adver� sing and promo� onal marke� ng. I waive my right to inspect or approve the fi nished product or copy.

IN CASE OF MEDICAL EMERGENCY, I hereby give permission to the physician, selected by the Camp Program Director, to hospitalize; secure 
proper treatment for; and order injec� on, anaesthesia or surgery for my child as named above. I agree that if my son/daughter disregards camp 
rules, he/she is subject to being sent home at my cost.

 Parent’s Signature                      Date





 Team Ministry Skills
In the following categories, HOW DO YOU THINK OTHERS WOULD VIEW YOU?

    1  2 3 4 5 6

    Poor                            Average      Excellent

My a�  tude towards hard work      

My personal character       

My desire to be a team player      

Willingness to submit to authority      

My ability to be on � me       

My ability to control my emo� ons      

Enjoyment in leading others      

Ability to take/follow instruc� ons      

Have you received CPR training?  
 Yes  No 
If yes, certi fi cati on date_________________________ 

Have you received First Aid training?  
 Yes  No  
If yes, certi fi cati on date_________________________

Have you received Water Safety training?  
 Yes  No  
If yes, certi fi cati on date_________________________

Have you received Lifeguard training?  
 Yes  No  
If yes, certi fi cati on date_________________________

 Please send completed STAFF Applicati on to: Lost Timber Bible Camp, P.O. Box 165, Chandler, MN 56122

(Please type out answers.)(Please type out answers.)(Please type out answers.)(Please type out answers.)(Please type out answers.)(Please type out answers.)(Please type out answers.)(Please type out answers.)(Please type out answers.)(Please type out answers.)(Please type out answers.)(Please type out answers.)(Please type out answers.)(Please type out answers.)
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